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5 
STRATEGIES TO PROMOTE GENDER EQUALITY IN NIGERIAN 

SCHOOLS 

 

By 

EDOR JOB JOHN 
Department of Educational Management. Faculty of Education, 
Chukwuemeka Odumegwu Ojukwu University Igbariam 

 

Abstract 

Gender equality in education is a fundamental human right and a critical factor for sustainable 

development, yet disparities between male and female students continue to persist in Nigerian 

schools. These disparities are influenced by socio-cultural norms, economic constraints, policy 

gaps, and gender stereotypes that affect access to, participation in, and outcomes of education. This 

chapter examines strategies to promote gender equality in Nigerian schools by addressing both 

structural and societal barriers. Key strategies discussed include the formulation and enforcement 

of gender-sensitive policies, curriculum reform, teacher training, community engagement, 

equitable resource allocation, mentorship and leadership programs, systematic monitoring, and 

advocacy for gender awareness. By integrating these strategies, schools can foster inclusive 

learning environments that empower all students, reduce dropout rates, enhance academic 

performance, and cultivate leadership skills among both genders. The chapter also highlights the 

interconnectedness of school-based interventions and broader societal change, emphasizing that 

promoting gender equality in education is essential for national development, social equity, and 

the realization of sustainable development goals. 

 

Keywords: Education, Gender Equality, Schools 
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1.0 Introduction 

Gender equality in education remains a critical aspect of sustainable development and social 

progress worldwide. In Nigeria, despite significant efforts by government agencies, non-

governmental organizations, and international bodies, disparities between male and female 

students continue to persist in access to quality education, participation in leadership roles, and 

academic achievement. These disparities are often influenced by socio-cultural norms, economic 

factors, early marriage, and gender stereotypes that shape attitudes toward education. 

Promoting gender equality in Nigerian schools requires deliberate strategies that address both 

structural barriers and societal attitudes. Such strategies encompass policy formulation, curriculum 

reform, teacher training, community sensitization, and the creation of inclusive learning 

environments that empower both girls and boys. By implementing these approaches, schools can 

foster equitable opportunities, enhance academic outcomes, and contribute to the broader goal of 

national development. 

This chapter explores practical and evidence-based strategies to promote gender equality in 

Nigerian schools, highlighting their relevance, potential impact, and challenges in implementation. 

It emphasizes the need for collaborative efforts among educators, policymakers, parents, and the 

wider society to ensure that every child, regardless of gender, can fully realize their educational 

potential. 

2.0 Conceptual Terms 

2.2 Concept of Gender Equality 

Gender equality refers to the state in which individuals of all genders have equal access to 

opportunities, resources, and rights, without discrimination based on their sex. It emphasizes 

fairness in the distribution of power, responsibilities, and benefits in all areas of life, including 

education, employment, political participation, healthcare, and social activities. Gender equality is 

not about making men and women identical but about ensuring that neither gender is 

disadvantaged or privileged in opportunities or treatment (World Bank 2005). 

Gender equality is recognized as a fundamental human right and a key factor in sustainable 

development. The United Nations Sustainable Development Goal 5 (SDG 5) specifically calls for 

achieving gender equality and empowering all women and girls. In Nigeria, efforts to promote 

gender equality have included policies and programs aimed at increasing female enrollment in 

schools, reducing early marriage, and sensitizing communities about the importance of education 

for both genders. However, challenges persist due to poverty, cultural practices, and insufficient 

implementation of gender-focused policies. Gender equality is viewed as a state in which 

individuals of all gender’s male, female, and others have equal rights, responsibilities, 
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opportunities, and access to resources. In the school system, gender equality means that boys and 

girls are treated fairly and given the same opportunities to enroll, participate, learn, lead, and 

succeed, without discrimination based on gender. It emphasizes equal access to quality education, 

safe learning environments, unbiased teaching practices, and equal chances for academic and 

personal development (United Nations 2002; UNFPA (2005).). 

Gender equality in education does not imply that boys and girls are the same, but that their 

differences should not result in unequal treatment, limitations, or disadvantages in schooling. 

Importance of Gender Equality in the School System 

Equal Access to Education 

Gender equality ensures that all children, regardless of gender, have equal access to education at 

all levels. In many societies, including parts of Nigeria, cultural norms, poverty, early marriage, 

and gender stereotypes may limit girls’ access to schooling. Promoting gender equality helps 

remove barriers that prevent children—especially girls—from enrolling in and completing their 

education. When both boys and girls have equal access, the education system becomes more 

inclusive and effective. 

Improved Academic Performance and Learning Outcomes 

A gender-equal school environment allows students to learn without bias or discrimination, which 

enhances academic performance. When teachers treat students fairly and encourage participation 

from all genders, learners develop confidence and motivation. Gender equality also ensures that 

both boys and girls are encouraged to pursue subjects traditionally dominated by one gender, such 

as science, technology, engineering, mathematics (STEM), or caregiving and arts subjects, leading 

to balanced learning outcomes. 

Promotion of Fairness and Social Justice 

Gender equality in schools promotes fairness, justice, and respect for human rights. It teaches 

students the values of equity, mutual respect, and tolerance from an early age. By practicing gender 

equality in classrooms, schools help shape learners’ attitudes toward fairness in society. This 

contributes to reducing gender-based discrimination, violence, and inequality in the wider 

community. 

Empowerment of Girls and Young Women 

Gender equality empowers girls by giving them the confidence, skills, and opportunities needed 

to reach their full potential. Educated girls are more likely to make informed decisions about their 

health, careers, and families. In the long term, girls’ education contributes to reduced poverty, 
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improved family health, and national development. Schools that promote gender equality play a 

key role in breaking cycles of dependency and marginalization. 

Development of Responsible and Respectful Citizens 

Gender-equal schools help students develop positive attitudes toward one another, regardless of 

gender. Boys learn to respect girls as equals, while girls learn to assert themselves and participate 

actively. This mutual respect fosters healthy relationships and reduces gender-based bullying, 

harassment, and violence. Such values are essential for building peaceful, cohesive, and inclusive 

societies. 

Reduction of Gender Stereotypes and Bias 

Gender equality in education helps challenge and eliminate harmful gender stereotypes. Schools 

that promote equality encourage students to pursue interests and careers based on ability and 

passion rather than societal expectations. This reduces the belief that certain roles or professions 

are only suitable for one gender and broadens opportunities for all learners. 

Support for National Development and Economic Growth 

Educating both boys and girls equally contributes to human capital development and economic 

growth. A gender-balanced education system produces a skilled and productive workforce. When 

women and men are equally educated, societies benefit from increased innovation, productivity, 

and leadership capacity. Gender equality in schools therefore supports sustainable national 

development. 

Alignment with Global Goals and Educational Standards 

Gender equality in education aligns with international frameworks such as the Sustainable 

Development Goals (SDGs), particularly SDG 4 (Quality Education) and SDG 5 (Gender 

Equality). Schools that promote gender equality contribute to global efforts to ensure inclusive, 

equitable, and quality education for all. 

Gender equality is both a moral imperative and a developmental necessity. It ensures that every 

individual, regardless of gender, can develop their potential fully and contribute meaningfully to 

society. In the school system, promoting gender equality is essential not only for the empowerment 

of girls but also for fostering inclusive, equitable, and high-performing educational environments 

for all students. Gender equality in the school system is essential for ensuring fairness, improving 

learning outcomes, empowering learners, and promoting social justice.  In the educational context, 

gender equality involves providing boys and girls with equal access to quality learning 

opportunities, facilities, and resources. It also entails creating an inclusive environment where both 

genders can participate fully in academic and extracurricular activities, leadership roles, and 

https://chroniva.org/books-chapters
https://chroniva.org/


 STRATEGIES TO PROMOTE GENDER EQUALITY IN NIGERIAN SCHOOLS 
 
 
 
  

 

SUSTAINABLE EDUCATION IN AFRICA  
INTERNATIONAL JOURNAL OF EDUCATION, MANAGEMENT & GLOBAL DEVELOPMENT 
CHRONIVA PUBLISHERS @  https://chroniva.org 

56 

decision-making processes. Achieving gender equality in schools requires addressing both 

structural barriers such as unequal enrollment, lack of sanitation facilities for girls, and gender-

biased curricula and social and cultural norms that reinforce stereotypes or discriminatory 

practices. 

3.0 Discussion on Strategies to Promote Gender Equality in Nigerian Schools 

Promoting gender equality in Nigerian schools requires a comprehensive approach that addresses 

structural, institutional, and societal barriers preventing equal participation and opportunities for 

boys and girls. Effective interventions must operate across multiple levels, including policy 

formulation, curriculum design, teacher capacity, community engagement, resource allocation, and 

student empowerment. A detailed discussion of key strategies is presented below. 

Policy Formulation and Enforcement 

A critical strategy for promoting gender equality in schools is the establishment and strict 

enforcement of policies that protect the educational rights of all students. The Nigerian 

government, through the Ministry of Education, has implemented policies aimed at increasing 

female enrollment, reducing dropout rates, and ensuring equal access to educational resources 

(UNESCO, 2015). Schools must operationalize these policies by creating gender-sensitive 

regulations, ensuring adherence to national and international standards, and conducting regular 

audits to monitor compliance. Policies should explicitly address gender-based violence, 

harassment, and discrimination, establishing clear reporting and disciplinary mechanisms to create 

safe learning environments (Ogunode, 2020; UN Women, 2018). By institutionalizing gender 

equity measures, schools can create an environment in which both girls and boys can thrive 

academically and socially. 

Curriculum Reform and Gender-Sensitive Teaching 

The school curriculum significantly influences students’ perceptions of gender roles and their 

aspirations. Traditional textbooks and teaching materials often perpetuate stereotypes that limit 

girls’ and boys’ understanding of what they can achieve. Implementing a gender-sensitive 

curriculum that highlights the contributions of women and men equally, promotes critical thinking, 

and encourages questioning of traditional gender norms is essential (UNESCO, 2016). Teachers 

play a vital role in delivering gender-sensitive instruction. Professional development programs 

should equip educators with strategies to promote inclusive classrooms, facilitate equitable 

participation, and challenge unconscious biases in teaching practices (Ogunode & Salman, 2023). 

Gender-responsive pedagogy encourages all students to engage actively in lessons, pursue subjects 

regardless of societal expectations, and develop confidence in their abilities. 
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Teacher Training and Capacity Building 

Teachers are central to fostering gender equality in schools. Training programs should focus on 

identifying and addressing gender biases in classroom interactions, assessments, and expectations. 

Educators must be able to mentor female students, encourage leadership among girls, and cultivate 

a culture of respect for gender diversity among boys (UNESCO, 2017; UNICEF, 2015). Capacity-

building initiatives should also include modules on inclusive teaching methods, conflict resolution, 

and classroom management strategies that prevent discrimination. By enhancing teacher 

competence in gender issues, schools can reduce the perpetuation of stereotypes and create 

environments where all students feel supported and valued (Ogunode, Ezema, & Ayoko, 2022). 

Community Engagement and Sensitization 

Gender disparities in education are often reinforced by societal and cultural norms. Engaging 

parents, community leaders, and local organizations is critical in changing perceptions about girls’ 

education and promoting equitable opportunities (NBS, 2018; Mabokela & Mlambo, 2017; 

Ogunode, Lawan, & Yusuf, 2021). Community-focused interventions may include awareness 

campaigns, workshops, seminars, and dialogues that challenge harmful practices such as early 

marriage, gender-based violence, and preferential treatment of boys. Schools should collaborate 

with community stakeholders to build support networks that encourage girls’ enrollment and 

retention, promote inclusive practices, and advocate for equal educational opportunities for all 

children (Idowu, 2020; Ikwuegbu, 2022). 

Provision of Equal Access to Resources 

Equitable access to educational resources is fundamental to achieving gender equality. Schools 

must ensure that all students, regardless of gender, have access to textbooks, laboratories, libraries, 

technology, and other learning materials (Dada, Ogunode, & Ajayi, 2022; Enyioko, n.d.; 

Gbadamosi, 2014). Additionally, providing gender-specific facilities, such as separate sanitation 

facilities for girls, is essential for maintaining attendance and reducing dropout rates. Financial 

support programs, including scholarships, bursaries, and grants targeting disadvantaged female 

students, can further improve enrollment and retention, especially in rural and underserved areas 

(Ogunode, Kasimu, & Tusayi, 2023; British Council, 2014). 

Mentorship and Leadership Programs 

Empowering students through mentorship and leadership programs is a key strategy for promoting 

gender equality. Schools can establish mentorship networks where female students are guided by 

female role models, including teachers, professionals, and alumni (British Council, 2012). 

Leadership training, student councils, and gender-focused clubs provide girls with opportunities 

to develop confidence, decision-making skills, and active participation in school governance. 
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Encouraging boys to participate in these programs also fosters understanding, respect, and 

collaboration across genders, contributing to a school culture that values equality (Ajoke, Daniel, 

Tsevenda, Ogunode, 2024; Ayeni, Ogunode, & Nonyelum, 2024). 

Monitoring and Evaluation 

The implementation of gender equality strategies must be accompanied by systematic monitoring 

and evaluation. Schools should collect disaggregated data on enrollment, attendance, academic 

performance, participation in extracurricular activities, and leadership roles (Action Aid, 2011; 

Ogunode, Kasimu, & Tusayi, 2023). Analyzing these data allows policymakers and educators to 

identify gaps, adjust strategies, and allocate resources effectively. Continuous monitoring ensures 

that interventions are achieving their intended outcomes and supports evidence-based decision-

making to sustain gender equality efforts over time (Agha, 2016; Ahmad & Najeemah, 2013). 

Promotion of Gender Awareness and Advocacy 

Creating awareness about gender equality is essential for cultivating a long-term culture of 

inclusivity in schools. Campaigns, debates, seminars, and workshops can educate students about 

their rights, the importance of equality, and the negative consequences of discrimination (Ogunode, 

Ayeni, & Ogwuche, 2024a). Schools should integrate gender studies into extracurricular activities, 

encouraging students to challenge stereotypes, advocate for fairness, and become agents of change 

within their communities. Promoting gender sensitivity through continuous advocacy helps instill 

values that transcend the classroom, shaping students into socially responsible citizens committed 

to equality (Yayaya, 2004; UNICEF, 2015; UNESCO, 2017). 

4.0 Conclusion 

Achieving gender equality in Nigerian schools is both a moral imperative and a developmental 

necessity. This chapter has shown that promoting equality requires deliberate, multi-level 

strategies that address policy gaps, societal norms, institutional practices, and resource disparities. 

Policies must be implemented effectively to protect students’ rights, while curricula and teaching 

practices should be gender-sensitive to foster inclusive learning. Teachers, as key agents of change, 

require training to mitigate biases and support all students equitably. Engaging parents, 

communities, and local leaders is essential for addressing socio-cultural barriers and promoting 

awareness of the value of educating both girls and boys. Furthermore, providing equal access to 

educational resources, mentorship programs, and leadership opportunities empowers students and 

nurtures future leaders who understand and advocate for equality. 

Monitoring and evaluation of these interventions are crucial to ensure sustainability, measure 

impact, and guide policy adjustments. Ultimately, promoting gender equality in schools not only 

benefits female students but enhances the educational experience for all learners, fosters social 
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cohesion, and contributes to the nation’s overall development. Nigerian schools that prioritize 

gender equality lay the foundation for a society in which every individual, regardless of gender, 

has the opportunity to realize their full potential. 
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Concluding Synthesis 

This edited volume, Sustainable Education in Africa, presents a robust and multidimensional 

exploration of the evolving dynamics shaping educational systems across Nigeria and the broader 

African context. The contributions collectively interrogate critical issues such as digital 

transformation, artificial intelligence in educational planning, gender inclusivity, economic 

constraints, institutional effectiveness, and the intersection of education with national 

development priorities. 

A synthesis of the chapters reveals that sustainable education in Africa is inherently complex and 

requires an integrated, systems-oriented approach. While technological advancements offer 

transformative potential for improving educational access, quality, and administration, their 

successful implementation is dependent on enabling environments characterized by adequate 

infrastructure, policy coherence, and human capacity development. 

Furthermore, the persistence of structural barriers—including underfunding, inequality, 

insecurity, and governance challenges—continues to impede progress. The contributors 

consistently emphasize that achieving sustainability in education necessitates deliberate, 

inclusive, and context-sensitive policy interventions that address both systemic inefficiencies and 

emerging global trends. 

Importantly, this volume reinforces the position of education as a strategic instrument for 

sustainable development, aligning with global development priorities while responding to local 

realities. The insights generated herein contribute meaningfully to scholarly discourse and 

provide actionable knowledge for stakeholders across the education sector. 

 

 

 

 

 

 

 

 

 

https://chroniva.org/books-chapters
https://chroniva.org/


SUSTAINABLE EDUCATION IN AFRICA  

 

SUSTAINABLE EDUCATION IN AFRICA  
INTERNATIONAL JOURNAL OF EDUCATION, MANAGEMENT & GLOBAL DEVELOPMENT 
CHRONIVA PUBLISHERS @  https://chroniva.org 

164 

Implications for Practice 

Drawing from the collective contributions of this volume, several practical implications emerge 

for policymakers, educational leaders, and practitioners: 

• Policy and Governance: Governments should prioritize coherent and forward-looking 

educational policies that integrate technology, inclusivity, and sustainability into national 

development agendas. 

• Investment in Infrastructure: There is a critical need for sustained investment in digital 

infrastructure, learning facilities, and instructional resources to support modern 

educational delivery systems. 

• Capacity Building: Continuous professional development for educators and 

administrators is essential, particularly in the areas of digital literacy, data-driven decision-

making, and innovative pedagogy. 

• Equity and Inclusion: Educational interventions must intentionally address gender 

disparities, socio-economic inequalities, and access challenges affecting marginalized 

populations. 

• Research and Innovation: Institutions should foster a culture of research and innovation 

to generate context-relevant solutions and inform evidence-based practices. 

• Collaboration: Stronger partnerships among governments, private sector actors, 

development agencies, and academic institutions are necessary to drive sustainable 

educational transformation. 
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Editors’ Note 

The editors of this volume express profound appreciation to all contributing authors for their 

scholarly rigor, intellectual depth, and commitment to advancing knowledge in the field of 

education. The diversity of perspectives represented in this work reflects the complexity of 

educational challenges and opportunities within Africa. 

We also acknowledge the invaluable contributions of peer reviewers, editorial board members, 

and institutional supporters whose efforts ensured the academic quality and integrity of this 

publication. 

This volume is conceived not only as a scholarly resource but also as a catalyst for dialogue, policy 

reform, and practical innovation. It is our expectation that the ideas presented herein will inspire 

further research and contribute to the ongoing transformation of education systems across the 

continent. 
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